PADMAVANI ARTS & SCIENCE COLLEGE FOR WOMEN
(AUTONOMOUS)

(Affiliated to Periyar University)

Opp. Periyar University, Salem ~ 636 011.
(Recognised under section 2(f) & 1 2(B) of UGC Act, 1956
Aceredited by NAAC & An 15O 9001:2008 Certified Institution)

E-mail:padmavaniarts@gmail.com Contact No: 97877-75795
CIRCULAR
C. No: PVASCW/IQAC/2023-24/01 06.06.2023

This is to inform all IQAC members and external members that the first rpeeting of the
academic year 202324 is scheduled for 3" August 2023 at 11:30 AM (Monday) in tl]e Kalpana
Chawla Seminar Hall. All are requested to attend the meeting to discuss the agenda points.

AGENDA
1.1. Welcome address by chairman-IQAC
1.2 Review on placements of previous academic year (2022-2023)
1.3 Alumnae feedback analysis of academic year 2022-2023 passed out students

1.4 Review of feedback by students about teaching methodologies and facilities supported by the
institution in the academic year 2022-2023

1.5 Review of student result analysis for the year 2022-2023
1.6 Review of faculty research activities
1.8 IQAC action plan for the year 2023-2024
e Examination and evaluation reforms in internal examinations
¢ Industry-Institute collaboration
e Conducting short term faculty development programme
e Encouraging faculty for the strengthening of research cell
e Eco-friendly practices
e Enhancing student involvement in various activities through students wing

¢ Increasing the visibility of the institution
Vote of thanks by IQAC coordinator

: KA-OVC\ED; MW

Coordinator-IQAC Chairman-IQAC
(Dr. V. KADIRVELMURUGAN ) (Dr. R. HARIKRISHNARALJ)
Copy to: PRINCIPAL .
1. The External Academic Expert Member Padmavani Arts m. : SCII xn
2. The Alumni Member College for Women ( )

3. The Industry Expert Salem - 636 011. Temilnads

4. All Internal Expert Members
5. The Placement Officer

6. The Alumni Coordinator

7. The Academic Coordinator
8. The IQAC Coordinator
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(Affiliated to Periyar University)
Opp. Periyar University, Salem - 636 011.
(Recognised under section 2(f) & 12(B) of UGC Act, 1956
Accredited by NAAC & An ISO 9001:2008 Certified Institution)
E-mail:padmavaniarts@gmail.com Contact No: 97877-75795

PADMAVANI ARTS & SCIENCE COLLEGE FOR WOMEN

Minutes of the first Internal Quality Assurance Cell (IQAC) meeting

Venue: Seminar hall
Members present:

Date:

Time:

06.06.2023
11:30 AM

Chairman

Dr. R. HARIKRISHNARAYJ, Principal,
Padmavani Arts and Science College for
(Autonomous), Salem-636011, Tamil Nadu, India.

Women

External Academic

Dr. S. KANNAN, Professor and Head,
Department of Zoology,

At 2

Expert Member Periyar University, Salem-636011, Tamil Nadu, India. A
Alumni member Ms. 'S. Kiruthika, Government Polytechnic College, § dex |
Krishnagiri

Industry expert

Dr. A. Pazhanimuthu, Managing Director, AURA
Biotechnologies Pvt. Ltd.

Internal expert

Dr. A. Palaniammal, Asst. Prof. & Head, Department of
Tamil.

Internal expert

Dr. G. Giriya, Asst. Prof. & Head, Department of English.

Internal expert

Dr. T Sumathi, Asst. Prof. & Head, Department of Physics.

Internal expert

Dr. M. Jayagobi, Asst. Professor & Head, Dept. of Chemistry.

Internal expert

Dr. M. Sujatha, Asst. Prof. & Head, Dept. of Mathematics.

Internal expert

Dr. S. Uma, Asst. Professor & Head, Department of Statistics.

Internal expert

Ms. R. Valarmathi, Asst. Professor & Head, Dept. of
Biotechnology.

Internal expert

Dr. P. Ananthi, Asst. Prof. & Head, Department of Zoology.

Internal expert

Ms. M. Pushpalatha, Asst. Prof. & Head, Dept. of Computer
Science.

Internal expert

Dr. V. Kadirvelmurugan, Asst. Prof & Head, Dept. of Botany.

Internal expert

Dr. R. Arithar, Asst. Professor & Head, Dept. of Economics

Internal expert

Dr. P. Kannan, Asst. Prof. & Head, Department of Commerce.

Internal expert

Dr. S. Kavitha, Asst. Prof. & Head, Dept. of B. com., CA

Internal expert

Dr. P. R. Janani, Asst. Prof. & Head, Dept. of Microbiology.

Internal expert

Ms. A; Valarmathi, Asst. Prof. & Head, Dept. of Political
Science ™

Internal expert

Ms. N. Indumathi, Asst. Prof. & Head, Dept. of History

Internal expert

Dr. C. Manikandan, Asst. Prof. & Head, Dept. of Psychology |

Internal expert
academic coordinator

Dr. S. Tamilsenthil, Asst. Prof., Dept. of Computer Science.

Placement officer

Dr. N. R. Shandy, Asst. Professor, Department of Commerce

Coordinator-IQAC

Dr. V. Kathirvelmurugan, Asst. Prof. Department of Botany

Item1.1: Chairman of IQAC Dr. R. HARIKRISHNARAJ welcomed the members of IQAC for
the First meeting of academic year 2023-2024 to review the academic activities and to discuss
about the academic plans.
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INTERNAL QUALITY ASSURANCE CELL (IQAC)

Item

Suggestions and

Outcomes of Discussion

Action to be taken

Advices of Member
e The Placement  Officer
presented the data on the
number of students placed
through both on-campus and | The Placement
off-campus drives during the | Officer and
1.2 Details Presented by academic year 2022-2023. Coordinator will
of students Dr.N.R. Shandy |e An overview of the career | follow up on the
placement Placement Officer guidance programs and soft | discussions and
skill development initiatives | suggestions provided
conducted by the Placement | by the Principal.

Cell in the academic year
2022-2023 was also shared by
the Placement Officer.

Suggestions given by
the External Experts

1. The placement statistics for
the academic year 2022-2023
highlighted concerns regarding
the quality of recruiting
companies and the number of
students successfully placed.

2. To improve placement
opportunities, companies
should be invited for campus
recruitment drives focused on
specific disciplines, ensuring a
better match with students'
skills and interests.

3. The placement percentage
can be improved by enhancing
the  following  placement
procedures.

o Structured feedback on
student performance during the
placement process should be
prepared and collected from all
recruiters.

e The placement cell can
implement a screening process
and send only the top students




to campus interviews to cnsure
better placement outcomes.

e The placement cell can
organize additional soft skill

trnining scssions  to  better
prepare students for
cmployment.

1R staff from various

potential companics can be
invited to conduct interactive
sessions with students,
discussing the skill sets
réquired by the company.

The following suggestions
were made regarding student
training and internship
programs.

1. Students who complete
internships have better
placement opportunities, and a
correlation can be established
between  internships  and
successful placements.

‘2. Internships could be made

mandatory and integrated into
the curriculum, with
opportunities offered based on
students' interests.

3. The placement cell can
engage with students to inform
them about various internship
and training programs.

4. Career planning and
guidance can be tailored to the
needs of outgoing students,
using diagnostic tools to assess
their skill sets or encouraging
them to take online personality
tests.

5. A greater number of career
counseling programs can be
organized, featuring renowned

resource persons from the
industry.
All Heads of
. The outcomes of the alumni | Departments (HoDs)
1.3 Analysis | o . conted by the | feedback  analysis  were [and  the Academic
of Alumnae | \\ . Coordinator. | presented to the members [ Coordinator  have
Feedback agreed to take the

during the meeting.

necessary actions




based on the alumni
feedback.

All Heads of
Departments (HoD’s)

The students' feedback on |and the Academic
tcaching was examined, and the Coordinator have
1.4 Students Prcscntc.d by the | /esults were presented to the | decided  to take
Feedb?CR on Acadcf'mc members during the meeting. | necessary actions to
Teaching GHormatos Alumni suggested increasing | address the feedback
the use of ICT tools. provided by alumni
and implement
reforms accordingly.
During the academic year
2022-23, all faculty members All Heads of
1.5 Review werle i?stru‘;:tf_d to utillizet ICT Departments (HoD’s)
of Usage ?f Presented by the 1065 for usivene =2 UresS, | and the Academic
ICT in . with monitoring conducted by . h
. Academic . : Coordinator ave
Teaching . the Academic Coordinator. .
Coordinator decided to take
and Industry experts suggested that necEssary aclions’ 10
Learning faculty —members develop | . Y
. implement reforms.
comprehensive course
materials.
The results of the students of
the academic year 2021- 2022 | All Heads of
1.6 Student 4 bef be | D HoD
Results for was presente efore the | Departments (Ho §)
the Presented by the [ members of IQAC and the Academic
Academic Academic -The experts appreciated the | Coordinator have
Year 2023- Coordinator results and put forth their | decided to take the
2024 suggestion regarding, securing | necessary actions to
more University Ranks in the | implement reforms.
upcoming Examinations
1.7 Faculty Research findings of the faculty Th
Research were presented/participation in 5 5 d cxperts
Activities in - the Conferences, Publication of encouragec
Presented by R&D . . implementing
the Team their renowned reputed journals f .
academic ' and project proposals submitted :ﬁ orms tobmcrease
year 2023- to various funding agencies had ebl' number of
2024 been presented by the R & D publications.
The action plan for the year
2023-2024 was presented by
the IQAC Coordinator for
suggestions and effective
1.8 Action implementation. ,
Plan for the 3 b 04 AllHOD’s R& D
Academic Crese(r;'e { y IQAC e The Academic Team, Placemf: ot
Year for the | ~00 oor Coordinator proposed Otheen Coordl_nator-
2023 —2024 Internal Examination

reforms in conducting
and evaluating Internal
Examinations (IE) to
enhance student
performance in




University
Examinations.

It was suggested by the
Academic Coordinator
to organize more Value-
Added Courses and
seminars aimed  at
improving the technical
skills of students.

e The Alumni Member
expressed their
willingness to support
more placement and
entrepreneurship-
oriented programs to
improve  employment
opportunities.

e The Academic
Coordinator
recommended that

Heads of Departments
(HoDs) plan events to
refresh students' minds
and improve their

concentration in
studies.
o Additionally, the

Academic Coordinator
emphasized the need to
conduct an academic
audit annually to ensure
effective teaching and
learning methods for
students.

The First IQAC meeting concluded at 1:30 p.m., following the vote of thanks delivered by
the IQAC Coordinator to the members. The meeting minutes were summarized by

Dr. V. Kadirvelmurugan, Coordinator of IQAC.

Chairman - IQAC

Coordinator — IQAC

R e

(Dr. R. HARIKRISH ARAJ)

(Dr. V. KADIRVELMURUGAN) B RINCIPAL
IQAC-DIRECTOR L '
Padmavani Arts and Science College for g m Arts ?‘ild Smence)

Women (Autonomous)

Salem - 636 011. Salem - 636 011. Tamilnada.




S N PADMAVA]\H ARTS & SCIENCE COLLEGE FOR WOMEN

(AUTONOMOUS)

(Affiliated to Periyar University)
Opp. Perdyar University, Salem - 636 011.
(Recognised under section 2(f) & 12(B) of UGC Act, 1956
Accredited by NAAC & An ISO 9001:2008 Certified Institution)

E-mail:padmavaniarts@gmail.com Contact No: 97877-75795
CIRCULAR
C. No: PVASCW/IQAC/2023-24/02 03.08.2023

This is to inform all IQAC members and external members that the Second meeting of the
academic year 202324 is scheduled for 3™ August 2023 at 11:30 AM (Monday) in the Kalpana
Chawla Seminar Hall. All are requested to attend the meeting to discuss the agenda points.

AGENDA
1.1. Welcome address by chairman-IQAC
1.2 Review on placements of previous academic year (2022-2023)
1.3 Alumnae feedback analysis of academic year 2022-2023 passed out students

1.4 Review of feedback by students about teaching methodologies and facilities supported by the
institution in the academic year 2022-2023

1.5 Review of student result analysis for the year 2022-2023
1.6 Review of faculty research activities
1.8 IQAC action plan for the year 2023-2024
e Examination and evaluation reforms in internal examinations
¢ Industry-Institute collaboration
¢ Conducting short term faculty development programme
¢ Encouraging faculty for the strengthening of research cell
o Eco-friendly practices
o Enhancing student involvement in various activities through students wing
e Increasing the visibility of the institution
Vote of thanks by IQAC coordinator

1 kA e e
Chairman-IQAC

Coordinator-IQAC

(Dr. V. KADIRVELMURUGAN) (Dr. R. HARIKRISHNARAJ)
Copy to: PRINCIPAL

1. The External Academic Expert Member Padmavani Arts and Science
2. The Alumni Member College for Women (Autonomous)
3. The Industry Expert Salem - 636 011. Tamilnadn.

4. All Internal Expert Members
5. The Placement Officer "
6. The Alumni Coordinator

7. The Academic Coordinator
8. The IQAC Coordinator




PADMAVANI ARTS & SCIENCE COLLEGE FOR WOMEN
(AUTONOMOUS)

(Affiliated to Periyar University)
Opp. Periyar University, Salem — 636 011.
(Recognised under section 2(f) & 12(B) of UGC Act, 1956
Accredited by NAAC & An ISO 9001:2008 Certified Institution)

E-mail:padmavaniarts@ gmail.com Contact No: 97877-75795
Minutes of the Second Internal Quality Assurance Cell (IQAC) meeting
Date: 03.08.2023

Venue: Seminar hall Time: 11:30 AM

Mecmbers present

Dr. R. HARIKRISHNARAJ, Principal,
Chairman Padmavani Arts and Science College for Women
(Autonomous), Salem-636011, Tamil Nadu, India.
. Dr. S. KANNAN, Professor and Head,
External Academic
Expert Member De;?artmen't of%oology, . .
Periyar University, Salem-636011, Tamil Nadu, India.
Ms. S. Kiruthika, Government Polytechnic College,
Krishnagiri
Dr. A. Pazhanimuthu, Managing Director, AURA

Alumni member

Industcy expert Biotechnologies Pvt. Ltd.

Dr. A. Palaniammal, Asst. Prof. & Head, Department of
Internal expert Tamil
Internal expert Dr. G. Giriya, Asst. Prof. & Head, Department of English.
Internal expert Dr. T Sumathi, Asst. Prof. & Head, Department of Physics.
Internal expert Dr. M. Jayagobi, Asst. Professor & Head, Dept. of Chemistry.
Internal expert Dr. M. Sujatha, Asst. Prof. & Head, Dept. of Mathematics.
Internal expert Dr. S. Uma, Asst. Professor & Head, Department of Statistics.

Ms. R. Valarmathi, Asst. Professor & Head, Dept. of
Internal expert :

Biotechnology.
Internal expert Dr. P. Ananthi, Asst. Prof. & Head, Department of Zoology.

Ms. M. Pushpalatha, Asst. Prof. & Head, Dept. of Computer
Internal expert .

Science.
Internal expert Dr. V. Kadirvelmurugan, Asst. Prof & Head, Dept. of Botany.
Internal expert Dr. R. Arithar, Asst. Professor & Head, Dept. of Economics
Internal expert Dr. P. Kannan, Asst. Prof. & Head, Department of Commerce.
Internal expert Dr. P. Kavitha, Asst. Prof. & Head, Dept. B. Com., CA

Dr. P. R. Janani, Asst. Prof. & Head, Department of
Internal expert s

Microbiology.

Ms. A. Valarmathi, Asst. Prof. & Head, Dept. of Political
Internal expert Sci

cience

Internal expert Ms. N. Indumathi, Asst. Prof. & Head, Dept. of History
Internal expert Dr. C. Manikandan, Asst. Prof. & Head, Dept. of Psychology |
Internal expert Dr. S. Tamilsenthil, Asst. Prof., Dept. of Computer Science.
academic coordinator
Placement officer Dr. N. R. Shandy, Asst. Professor, Department of Commerce

Coordinator-IQAC Dr. V. Kathirvelmurugan, Asst. Prof. Department of Botany

Item1.1: Chairman of IQAC Dr. R. HARIKRISHNARAJ welcomed the members of IQAC for
the Second meeting of academic year 2023-2024 to review the academic activities and to discuss
about the academic plans.
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INTERNAL QUALITY ASSURANCE CELL (IQAC)

Suggestions and

Item Advices of Member Outcomes of Discussion Action to be taken
e The Placement  Officer
presented the data on the
number of students placed
through both on-campus and | The Placement
off-campus drives during the | Officer and
1.2 Details Presented by academic year 2022-2023. Coordinator will
of students Dr. N. R. Shandy e An overview of the career | follow up on the
placement | Placement Officer guidance programs and soft | discussions and

skill development initiatives
conducted by the Placement
Cell in the academic year
2022-2023 was also shared by
the Placement Officer.

suggestions provided
by the Principal.

Suggestions given by
the External Experts

1. The placement statistics for
the academic year 2022-2023
highlighted concerns regarding
the quality of recruiting
companies and the number of
students successfully placed.

2. To improve placement
opportunities, companies
should be invited for campus
recruitment drives focused on
specific disciplines, ensuring a
better match with students'
skills and interests.

3. The placement percentage
can be improved by enhancing
the  following  placement
procedures.

e Structured feedback on
student performance during the
placement process should be
prepared and collected from all
recruiters.

* The placement cell can
implement a screening process
and send only the top students




to campus interviews to ensure
better placement outcomes.

e The placement cell can
organize additional soft skill

training sessions to better
prepare students for
employment.

*HR staff from various

potential companies can be
invited to conduct interactive
sessions with students,
discussing the skill sets
required by the company.

The following suggestions
were made regarding student
training and internship
programs.

1. Students who complete
internships have better
placement opportunities, and a
correlation can be established
between  internships  and
successful placements.

2. Internships could be made
mandatory and integrated into
the curriculum, with
opportunities offered based on
students' interests.

3. The placement cell can
engage with students to inform
them about various internship
and training programs.

4. Career planning and
guidance can be tailored to the
needs of outgoing students,
using diagnostic tools to assess
their skill sets or encouraging
them to take online personality
tests.

5. A greater number of career
counseling programs can be
organized, featuring renowned
resource persons from the
industry.

1.3 Analysis
of Alumnae
Feedback

Presented by the
Alumni Coordinator.

The outcomes of the alumni
feedback  analysis  were
presented to the members
during the meeting.

All Heads of
Departments (HoDs)
and the Academic
Coordinator have
agreed to take the
necessary actions




based on the alumni
feedback,

1.4 Students
Feedback on
Teaching

Presented by the
Academic

Coordinator

The students' feedback on
teaching was examined, and the
results were presented to the
members during thc meeting.
Alumni suggested increasing
the use of ICT tools.

All Heads of
Departments (HoD's)

and the Academic
Coordinator have
decided to  take

necessary actions to
address the feedback
provided by alumni
and implement
reforms accordingly.

1.5 Review
of Usage of
ICT in
Teaching
and
Learning

Presented by the
Academic

Coordinator

During the academic year
2022-23, all faculty members
were instructed to utilize ICT
tools for delivering lectures,
with monitoring conducted by
the Academic Coordinator.
Industry experts suggested that

faculty members develop
comprchensive course
materials.

All Heads of
Departments (HoD’s)

and the Academic
Coordinator have
decided to take

necessary actions to
implement reforms.

The results of the students of

1.6 Student the academic year 2021- 2022 | All Heads of
R.esults for was presented before the | Departments (HoDs)
the Presented by the | members of IQAC and the Academic
Academic Academic -The experts appreciated the | Coordinator have

Coordinator results and put forth their | decided to take the

Year 2023- :

2024 suggestion regarding, securing | necessary actions to
more University Ranks in the | implement reforms.
upcoming Examinations

1.7 Faculty Research findings of the faculty

Research were presented/participation in Z::oura ved experts

Activities in the Conferences, Publication of | . £eC

Presented by R&D . . implementing
the their renowned reputed journals .
< Team . . reforms to increase
academic and project proposals submitted the number  of
year 2023- to various funding agencies had ublications
2024 been presented by the R & D p E:
The action plan for the year
2023-2024 was presented by
the IQAC Coordinator for
suggestions and  effective

1.8 Action implementation. AllHOD’s R & D

Plan for the

Academic l(’:resen.ted by IQAC e The Academic Team, Placemf:nt

oordinator h officer, Coordinator-

Year for the Coordinator proposed Internal Examination

2023 -2024 reforms in conducting

and evaluating Internal
Examinations (IE) to
enhance student
performance in




University
Examinations.

« It was suggested by the
Academic  Coordinator
to organize more Value-
Added Courses and
seminars aimed at
improving the technical
skills of students.

e The Alumni Member
expressed their
willingness to support
more placement and
entrepreneurship-
oriented programs to
improve employment

opportunities.

e The Academic
Coordinator
recommended that

Heads of Departments
(HoDs) plan events to
refresh students' minds
and improve their

concentration in
studies.
e Additionally, the

Academic Coordinator
emphasized the need to
conduct an academic
audit annually to ensure
effective teaching and
learning methods for
students.

The Second IQAC meeting concluded at 1:30 p.m., following the vote of thanks delivered
by the IQAC Coordinator to the members. The meeting minutes were summarized by
Dr. V. Kadirvelmurugan, Coordinator of IQAC.

Coordinator — IQAC Chairman - IQAC
& o1\ 202.3 (2 8f X2
(Dr. V. KADIRVELMURUGAN) (Dr. R. HARIKRISHNARALJ)
IQAC-DIRECTOR PRINCIPAL
Padmavani Arts and Science College for Padmaveni Arts and Science
Women {Autonomous) College for Women (Autonomous)
Salem - 636 011. Salem - 636 011. Tamiinadn.




PADMAVANI ARTS & SCIENCE COLLEGE FOR WOMEN
(AUTONOMOUS)

(Affiliated to Periyar University)
Opp. Periyar University, Salem ~ 636 o011,
(Revognised under section 2(f) & 12(B) of UGC Aat, 1 956
Accredited by NAAC & An 150 9001:2008 Certified Institution)
E-mail:padmavaniarts@@ gmail.com Contact No: 97877-75795

CIRCULAR

C. No: PVASCW/1QAC/2023-24/03 05.10.2023

This is to inform all IQAC members and external members that the Third meeting of the
academic vear 2023-24 is scheduled for 05 October 2023 at 11:30 AM (Monday) in the Kalpana
Chawla Seminar Hall. All are requested to attend the meeting to discuss the agenda points.

AGENDA
1.1. Welcome address by chairman-IQAC
1.2 Review on placements of previous academic year (2022-2023)
1.3 Alumnae feedback analysis of academic year 2022-2023 passed out students

1.4 Review of feedback by students about teaching methodologies and facilities supported by the
institution in the academic year 2022-2023

1.5 Review of student result analysis for the year 2022-2023
1.6 Review of faculty research activities

1.8 IQAC action plan for the year 2023-2024

e Examination and evaluation reforms in internal examinations
e Industry-Institute collaboration
e Conducting short term faculty development programme
e Encouraging faculty for the strengthening of research cell
e Eco-friendly practices
e Enhancing student involvement in various activities through students wing
e Increasing the visibility of the institution
Vote of thanks by IQAC coordinator

A‘
Y K w\a‘ﬂm, M 22
Coordinator-IQAC Chairman-IQA

(Dr. V. KADIRVELMURUGAN) (Dr. R. HARIKRISHNARAJ)

Copy to: PRINCIPAL :

1. The External Academic Expert Member Padmavani Arts and Science
. College for Women (Autonomous)

2. The Alumni Member Salem - 636 011. Tamilnad

3. The Industry Expert g )

4. All Internal Expert Members

5. The Placement Officer

6. The Alumni Coordinator
7. The Academic Coordinator
8. The IQAC Coordinator




(AUTONOMOUS)

(Affiliated to Periyar University)
Opp. Periyar University, Salem - 636 011.
(Recognised under section 2(f) & 12(B) of UGC Act, 1956
Accredited by NAAC & An ISO 9001:2008 Certified Institution )
E-mail:padmavaniarts/a gmail.com Contact No: 97877-757935

PADMAVANI ARTS & SCIENCE COLLEGE FOR WOMEN

Minutes of the Third Internal Quality Assurance Cell (IQAC) meeting
Date: 05.10.2023

Time: 11:30 AM

Venue: Seminar hall
Members present:

Chairman

Dr. R. HARIKRISHNARAJ, Principal,
Padmavani Arts and Science College for Women
(Autonomous), Salem-636011, Tamil Nadu, India.

L%

External Academic
Expert Member

Dr. S. KANNAN, Professor and Head,
Department of Zoology,
Periyar University, Salem-636011, Tamil Nadu, India.

A Vs

Alumni member

Ms. S. Kiruthika, Government Polytechnic College,
Krishnagiri

Industry expert

Dr. A. Pazhanimuthu, Managing Director, AURA
Biotechnologies Pvt. Ltd.

Internal expert

Dr. A. Palaniammal, Asst. Prof. & Head, Department of
Tamil.

Internal expert

Dr. G. Giriya, Asst. Prof. & Head, Department of English.

Internal expert

Dr. T Sumathi, Asst. Prof. & Head, Department of Physics.

Internal expert

Dr. M. Jayagobi, Asst. Professor & Head, Dept. of Chemistry.

Internal expert

Dr. M. Sujatha, Asst. Prof. & Head, Dept. of Mathematics.

Internal expert

Dr. S. Uma, Asst. Professor & Head, Department of Statistics.

Internal expert

Ms. R. Valarmathi, Asst. Professor & Head, Dept. of
Biotechnology.

Internal expert

Dr. P. Ananthi, Asst. Prof. & Head, Department of Zoology.

Internal expert

Ms. M. Pushpalatha, Asst. Prof. & Head, Dept. of Computer
Science.

Internal expert

Dr. V. Kadirvelmurugan, Asst. Prof & Head, Dept. of Botany.

Internal expert

Dr. R. Arithar, Asst. Professor & Head, Dept. of Economics

Internal expert

Dr. P. Kannan, Asst. Prof. & Head, Department of Commerce.

Internal expert

Dr. S. Kavitha, Asst. Prof. & Head, Dept. of B.Com CA

Internal expert

Dr. P. R. Janani, Asst. Prof. & Head, Department of
Microbiology.

Internal expert

Ms. A. Valarmathi, Asst. Prof. & Head, Dept. of Political
Science

Internal expert

Ms. N. Indumathi, Asst. Prof. & Head, Dept. of History

Internal expert

Dr. C. Manikandan, Asst. Prof. & Head, Dept. of Psychology .

| Internal expert
- | academic coordinator

Dr. S. Tamilsenthil, Asst. Prof., Dept. of Computer Science.

- |/Placement officer

Dr. N. R. Shandy, Asst. Professor, Department of Commerce

o Coardinator-IQAC

Dr. V. Kathirvelmurugan, Asst. Prof. Department of Botany

~ TItem].1: Chairman of IQAC Dr. R. HARIKRISHNARAJ welcomed the members of IQAC for ' "

the Third meeting of academic year 2023-2024 to review the academic activities and to discuss
‘about the academic plans.



(AUTONOMOUS)

(Affiliated to Periyar University)

Opp. Periyar University, Salem - 636 011.

PADMAVANI ARTS & SCIENCE COLLEGE FOR WOMEN

(Recognised under section 2(f) & 12(B) of UGC Act, 1956
Accredited by NAAC & An ISO 9001:2008 Certified Institution)

E-mail:padmavaniarts@gmail.com

Contact No: 97877-75795

INTERNAL QUALITY ASSURANCE CELL (IQAC)

Suggestions and

Item Advices of Member Outcomes of Discussion Action to be taken
e The Placement  Officer
presented the data on the
number of students placed
through both on-campus and | The Placement
off-campus drives during the | Officer and
1.2 Details Presented by academic year 2022-2023. Coordinator will
of students Dr.N.R. Shandy |e An overview of the career | follow up on the
placement Placement Officer guidance programs and soft | discussions and

skill development initiatives
conducted by the Placement
Cell in the academic year
2022-2023 was also shared by
the Placement Officer.

suggestions provided
by the Principal.

Suggestions given by
the External Experts

“the

1. The placement statistics for
the academic year 2022-2023
highlighted concerns regarding
quality of recruiting
companies and the number of
students successfully placed.

2. To improve placement
opportunities, companies
should be invited for campus
recruitment drives focused on
specific disciplines, ensuring a
better match with students'
skills and interests.

3. The placement percentage
can be improved by enhancing
the  following  placement
procedures.

e Structured feedback on
student performance during the
placement process should be
prepared and collected from all
recruiters.

*The placement cell can
implement a screening process

and sesd=only the top students
p 2=

A L




to campus intervicws to ensurc
better placement outcomes.

* The placement cell can
organize additional soft skill
training  scssions  to  better
prepare students for
cmployment,

*HR staff from various
potential companies can be
invited to conduct interactive
scessions with students,
discussing the skill sets
required by the company.

The following suggestions
were made regarding student

training and internship
programs.

1. Students who complete
internships have better

placement opportunities, and a
correlation can be established
between  internships  and
successful placements.

2. Internships could be made
mandatory and integrated into
the curriculum, with
opportunities offered based on
students' interests.

3. The placement cell can
engage with students to inform
them about various internship
and training programs.

4. Career planning and
guidance can be tailored to the
needs of outgoing students,
using diagnostic tools to assess
their skill sets or encouraging
them to take online personality
tests.

5. A greater number of career
counseling programs can be
organized, featuring renowned
resource persons from the
industry.

1.3 Analysis
of Alumnae
Feedback

Presented by the
Alumni Coordinator.

The outcomes of the alumni
feedback  analysis  were
presented to the members
during the meeting.

All Heads of
Departments (HoDs)
and the Academic
Coordinator have
agreed to take the
necessary actions




based on the alumni
feedback.

1.4 Students

Presented by  the

The students' feedback on
tcaching was cxamincd, and the
results were presented to the

All Heads of
Departments (HoD’s)

and the Academic
Coordinator have
decided to  take

E,ch:?Ck o écm::!:ut: ] members during the meeting. | necessary actions to
caching e Alumni suggested increasing | address the feedback
the use of ICT tools. provided by alumni
and implement
reforms accordingly.
During the academic year
. Riview 2022-?3, all f(z;ctultyt.rll?em:)é{? All Heads of
.f " CV levvf :velie l?stru(;:ttlz' 9 u lllz:tures Departments (HoD’s)
0" SA8C 91 presented by the 0g's for GEINERNg > and the Academic
ICT in . with monitoring conducted by .
: Academic . : Coordinator have
Teaching : the Academic Coordinator. .
Coordinator decided to take
and Industry experts suggested that .
: necessary actions to
Learning faculty members develop | .
3 implement reforms.
comprehensive course
materials.

1.6 Student

The results of the students of
the academic year 2021- 2022
was presented before the

All Heads of
Departments (HoDs)

:}:;sults for Presented by the | members of IQAC and the Academic
Academic Academic -The experts appreciated the | Coordinator have
Year 2023- Coordinator results and put forth their | decided to take the
2024 suggestion regarding, securing | necessary actions to
more University Ranks in the | implement reforms.
upcoming Examinations
1.7 Faculty Research ﬁndmgsof:t!le fz‘acule The experts
Research were presented/participation in
e eas o g encouraged
Activities in the Conferences, Publication of | . .
Presented by R&D ] . implementing
the Team their renowned reputed journals of to i
academic and project proposals submitted :h SHLS ob;ncrease;
year 2023- to various funding agencies had ebl' tr}um et
2024 been presented by the R & D publications.
The action plan for the year
2023-2024 was presented by
the IQAC Coordinator for
suggestions and effective
1.8 Action implementation. AIlHOD’s R & D
Liam for; the Presented by IQAC T Pl
Academic Coor dinatory e The Academic Ez‘lm, Cacerrgf: nt
Year for the Coordinator  proposed ? tlcer,l E(;(o 0408
2023 -2024 reforms in conducting niemeyraminagon

and evaluating Internal
Examinations (IE) to
enhance student
performance in




University
Examinations.

o It was suggested by the
Academic Coordinator
to organize more Value-
Added Courses and
seminars aimed at
improving the technical

skills of students.
e The Alumni Member
expressed their

willingness to support
more placement and
entrepreneurship-

oriented programs to
improve employment

opportunities.

e The Academic
Coordinator
recommended that

Heads of Departments
(HoDs) plan events to
refresh students' minds
and improve their

concentration in
studies.
e Additionally, the

Academic Coordinator
emphasized the need to
conduct an academic
audit annually to ensure
effective teaching and
learning methods for
students.

The Third IQAC meeting concluded at 1:30 p.m., following the vote of thanks delivered
by the IQAC Coordinator to the members. The meeting minutes were summarized by

Dr. V. Kadirvelmurugan, Coordinator of IQAC.

Coordinator — IQAC Chairman - IQAC
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(Dr. V. KADIRVELMURUGAN) (Dr. R. HARIKRISHNARAJ)
IQAC-DIRECTOR PRINCIPAL
Padmavani Arts and Science College for Padmavani Arts and Science

College for Women (Autonomous)

Women (Autonomous)
Salem - 636 011. Tamilnadn.

*Salem - 636 011.
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CIRCULAR
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This is to inform all IQAC members and external members that the Forth meeting of the
academic year 2023-24 is scheduled for 30 ™" January 2024 at 11:30 AM (Monday) in the Kalpana
Chawla Seminar Hall. All are requested to attend the meeting to discuss the agenda points.

AGENDA
1.1. Welcome address by chairman-IQAC
1.2 Review on placements of previous academic year (2022-2023)
1.3 Alumnae feedback analysis of academic year 2022-2023 passed out students

1.4 Review of feedback by students about teaching methodologies and facilities supported by the
institution in the academic year 2022-2023

1.5 Review of student result analysis for the year 2022-2023
1.6 Review of faculty research activities
1.8 IQAC action plan for the year 2023-2024
¢ Examination and evaluation reforms in internal examinations
¢ Industry-Institute collaboration
¢ Conducting short term faculty development programme
e Encouraging faculty for the strengthening of research cell
¢ Eco-friendly practices
e Enhancing student involvement in various activities through students wing
e Increasing the visibility of the institution
Vote of thanks by IQAC coordinator

- f—-‘——_—'
\ KA«&;\E\N"\' M : 220
Coordinator-IQAC hairman-IQAC 2’?

(Dr. V. KADIRVELMURUGAN) (Dr. R. HARIKRISHNARALJ)
Copy to: PRINCIPAL

1. The External Academic Expert Member Padmavani Arts and Science
2. The Alumni Member College for Women (Awonomous)
3. The Industry Expert Salem - 636 011. Tamilnadu.

4. All Internal Expert Members

5. The Placement Officer

6. The Alumni Coordinator

7. The Academic Coordinator

8. The IQAC Coordinator
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Minutes of the fourth Internal Quality Assurance Cell (IQAC) meeting

Date: 30.01.2024
Venue: Seminar hall Time: 11:30 AM
Members present:
Dr. R. HARIKRISHNARAJ, Principal,
Chairman Padmavani Arts and Science College for Women M
(Autonomous), Salem-636011, Tamil Nadu, India. ‘\2‘[
External Academic g:; iﬂKANN?;I, [;rofessor and Head, /{* u;*
Expert Member partment ot Zoology, 3““’\‘

Periyar University, Salem-636011, Tamil Nadu, India.

Alumni member M§. S. ' ‘Kiruthika, Government Polytechnic College, 4 dex it
Krishnagiri
Dr. A. Pazhanimuthu, Managing Director, AURA Ablm}’

Industry expert

Biotechnologies Pvt. Ltd.

Internal expert

Dr. A. Palaniammal, Asst. Prof. & Head, Department of
Tamil.

Internal expert

Dr. G. Giriya, Asst. Prof. & Head, Department of English.

Internal expert

Dr. T Sumathi, Asst. Prof. & Head, Department of Physics.

Internal expert

Dr. M. Jayagobi, Asst. Professor & Head, Dept. of Chemistry.

Internal expert

Dr. M. Sujatha, Asst. Prof. & Head, Dept. of Mathematics.

S

Internal expert

Dr. S. Uma, Asst. Professor & Head, Department of Statistics.
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Internal expert

Ms. R. Valarmathi, Asst. Professor & Head, Dept. of
Biotechnology.

UB%“\@/

Internal expert

Dr. P. Ananthi, Asst. Prof. & Head, Department of Zoology.

T a—

Internal expert

Ms. M. Pushpalatha, Asst. Prof. & Head, Dept. of Computer
Science.

Internal expert

Dr. V. Kadirvelmurugan, Asst. Prof & Head, Dept. of Botany.

Internal expert

Dr. R. Arithar, Asst. Professor & Head, Dept. of Economics
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Internal expert

Dr. P. Kannan, Asst. Prof. & Head, Department of Commerce.

Internal expert

Dr. S. Kavitha, Asst. Prof. & Head, Dept. of B.Com CA.

Internal expert

Dr. P. R. Janani, Asst. Prof. & Head, Department of
Microbiology.
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Internal expert

Ms. A. Valarmathi, Asst. Prof. & Head, Dept. of Political
Science

AR

Internal expert

Ms. N. Indumathi, Asst. Prof. & Head, Dept. of History

n
N. A

Internal expert

Dr. C. Manikandan, Asst. Prof. & Head, Dept. of Psychology
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Internal expert
academic coordinator

Dr. S. Tamilsenthil, Asst. Prof., Dept. of Computer Science.

Placement officer

Dr. N. R. Shandy, Asst. Professor, Department of Commerce

P

Coordinator-IQAC

Dr. V. Kathirvelmurugan, Asst. Prof. Department of Botany
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Item].1: Chairman of IQAC Dr. R. HARIKRISHNARAJ welcomed the members of IQAC for © °
the fourth meeting of academic year 2023-2024 to review the academic activities and to discuss
about the academic plans.
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INTERNAL QUALITY ASSURANCE CELL (IQAC)

Suggestions and

Outcomes of Discussion

Action to be taken

Cell in the academic year
2022-2023 was also shared by
the Placement Officer.

Itcm Advices of Member
e The Placement  Officer
presented the data on the
number of students placed
through both on-campus and | The Placement
off-campus drives during the | Officer and
1.2 Details Presented by academic year 2022-2023. Coordinator will
of students Dr.N.R. Shandy |[e An overview of the career follow up on the
placement Placement Officer guidance programs and soft discussions and
skill development initiatives | suggestions provided
conducted by the Placement | by the Principal.

Suggestions given by
the External Experts

1. The placement statistics for
the academic year 2022-2023
highlighted concerns regarding
the quality of recruiting
companies and the number of
students successfully placed.

2. To improve placement
opportunities, companies
should be invited for campus
recruitment drives focused on
specific disciplines, ensuring a
better match with students'
skills and interests.

3. The placement percentage
can be improved by enhancing
the following  placement
procedures.

e Structured feedback on
student performance during the
placement process should be
prepared and collected from all
recruiters.

*The placement cell can
implement a screening process
and send only the top students
to campus interviews to ensure
better placement outcomes,




e The placement cell can
organize additional soft skill

training sessions to better
prepare students for
employment.

«HR staff from various

potential companies can be
invited to conduct interactive
sessions with students,
discussing the skill sets
required by the company.

The following suggestions
were made regarding student
training and internship
programs.

1. Students who complete
internships have better
placement opportunities, and a
correlation can be established
between  internships  and
successful placements.

2. Internships could be made
mandatory and integrated into
the curriculum, with
opportunities offered based on
students' interests.

3. The placement cell can
engage with students to inform
them about various internship
and training programs.

4, Career planning and
guidance can be tailored to the
needs of outgoing students,
using diagnostic tools to assess
their skill sets or encouraging
them to take online personality
tests.

5. A greater number of career
counseling programs can be
organized, featuring renowned

1.3 Analysis
of Alumnae
Feedback

Presented by the
Alumni Coordinator.

resource persons from the
industry.
All Heads of
Departments (HoDs)
The outcomes of the alumni | and the Academic

feedback  analysis  were
presented to the members
during the meeting.

Coordinator have
agreed to take the
necessary actions
based on the alumni
feedback.




All Heads of
Departments (HoD’s)

The students' feedback on [and the Academic
. | teaching was examincd, and the | Coordinator have
;,'4 dSl:udlt(:nts chs:i:ntc.dc by the results were presented to the | decided  to take
ch hf‘c on Ccar:fml . members during the mecting. | necessary actions to
caching oordinalo Alumni suggested increasing | address the feedback
the usc of ICT tools. provided by alumni
and implement
reforms accordingly.
During the academic year
2022-23, all faculty members
1.5 Review were instructed to utilize ICT Slelpa rtm[::;d?HoD,g
of Usage ?f Presented by the top Is for.de_llvermg lectures, and the Academic
ICT in ; with monitoring conducted by .
: Academic . . Coordinator have
Teaching . the Academic Coordinator. s
Coordinator decided to  take
and Industry experts suggested that necesSarY ActionS [
Learning faculty members develop -~ lemcr:}r’lt reforms
comprehensive course p )
materials.
The results of the students of
the academic year 2021- 2022 | All Heads of
11{; lSt;u d:.n: was presented before the | Departments (HoDs)
theu T | Presented by the | members of IQAC and the Academic
Academic Academic -The experts appreciated the | Coordinator have
Year 2023 Coordinator results and put forth their | decided to take the
2(;? 4 i} suggestion regarding, securing | necessary actions to
more University Ranks in the | implement reforms.
upcoming Examinations
1.7 Faculty Research findings of the faculty
Research were presented/participation in Z::oura ed eXpens
Activities in the Conferences, Publication of | . gec
Presented by R&D . . implementing
the their renowned reputed journals :
. Team . . reforms to increase
academic and project proposals submitted
. . . the number of
year 2023- to various funding agencies had blicati
2024 been presented by the R & D publications.
The action plan for the year
2023-2024 was presented by
the IQAC Coordinator for
suggestions and effective
implementation.
1.8 Action .
Plan for the Presented by IQAC e The Academic f;“ HO;? ; R&tD
Academic Coor dinatory Coordinator proposed ;z.lm’ Cacergf: &
Year for the reforms in conducting f lcer,l Eoor el
2023 -2024 and evaluating Internal iemmat Examinatign

Examinations (IE) to

enhance student
performance in
University

Examinations.




» It was suggested by the
Academic Coordinator
to organizc more Value-
Added Courses and
scminars aimed  at
improving the technical
skills of students.

e The Alumni Member
expressed their
willingness to support
more placement and
entrepreneurship-
oriented programs to
improve employment
opportunities.

e The Academic
Coordinator
recommended that

Heads of Departments
(HoDs) plan events to
refresh students' minds
and improve their

concentration in
studies.
o Additionally, the

Academic Coordinator
emphasized the need to
conduct an academic
audit annually to ensure
effective teaching and
learning methods for
students.

The Fourth IQAC meeting concluded at 1:30 p.m., following the vote of thanks delivered
by the IQAC Coordinator to the members. The meeting minutes were summarized by
Dr. V. Kadirvelmurugan, Coordinator of IQAC.

Coordinator - IQAC Chairman - IQAC
\ \'\«k N\;‘j‘\m s M ) 9,02(7
(Dr. V. KADIRVELMURUGAN) (Dr. R. HARIKRISHN J)
IQAC-DIRECTOR PRINCIPA
Padmavani Arts and Science College for Padmavani Arts and Science
Women (Autonomous) College for Women (Autonomous)

Salem - 636 011. Salem - 636 011. Tamilnada.
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CIRCULAR

C. No: PVASCW/1QAC/2023-24/05 29.02.2024

This is to inform all IQAC members and external members that the fifth meeting of the
academic year 2023-24 is scheduled for 29 February 2024 at 10:30 AM (Thursday) in the
Kalpana Chawla Seminar Hall. All are requested to attend the meeting to discuss the agenda points.

AGENDA
1.1. Welcome address by chairman-IQAC
1.2 Review on placements of previous academic year (2022-2023)
1.3 Alumnae feedback analysis of academic year 2022-2023 passed out students
1.4 Review of feedback by students about teaching methodologies and faci lities supported by the
institution in the academic year 2022-2023
1.5 Review of student result analysis for the year 2022-2023
1.6 Review of faculty research activities
1.8 IQAC action plan for the year 2023-2024
e Examination and evaluation reforms in internal examinations
e Industry-Institute collaboration
¢ Conducting short term faculty development programme
e Encouraging faculty for the strengthening of research cell
e Eco-friendly practices
e Enhancing student involvement in various activities through students wing
e Increasing the visibility of the institution
Vote of thanks by IQAC coordinator

V XA e M”{)”“]

Coordinator-IQAC Chairman-1QAC
(Dr. V. KADIRVELMURUGAN) (Dr. R. HARIKRISHNARAJ)
Copy to: PRI'NCIPAL .
1. The External Academic Expert Member Padmavani Arts and Science
2. The Alumni Member College for Women (Autonomous)
Salem - 636 011. Tamilnadu.

3. The Industry Expert

4. All Internal Expert Members
5. The Placement Officer

6. The Alumni Coordinator

7. The Academic Coordinator
8. The IQAC Coordinator
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Minutes of the Fifth Internal Quality Assurance Cell (IQAC) meeting
Date: 29.02.2024

Time: 10:30 AM

Venue: Seminar hall
Members present:

Chairman

Dr. R. HARIKRISHNARAYJ, Principal,
Padmavani Arts and Science College for
(Autonomous), Salem-636011, Tamil Nadu, India.

Women

External Academic

Dr. S. KANNAN, Professor and Head,
Department of Zoology,

A formo®

Expert Member Periyar University, Salem-636011, Tamil Nadu, India.
- . N " -\
Alumni member Ms.. S. . 'Klruthlka, Government Polytechnic College, é\('y
Krishnagiri .
Dr. A. Pazhanimuthu, Managing Director, AURA Absaot

Industry expert

Biotechnologies Pvt. Ltd.

Internal expert

Dr. A. Palaniammal, Asst. Prof. & Head, Department of
Tamil.

Internal expert

Dr. G. Giriya, Asst. Prof. & Head, Department of English.

Internal expert

Dr. T Sumathi, Asst. Prof. & Head, Department of Physics.

Internal expert

Dr. M. Jayagobi, Asst. Professor & Head, Dept. of Chemistry.

Internal expert

Dr. M. Sujatha, Asst. Prof. & Head, Dept. of Mathematics.

Internal expert

Dr. S. Uma, Asst. Professor & Head, Department of Statistics.

Internal expert

Ms. R. Valarmathi, Asst. Professor & Head, Dept. of
Biotechnology.

Internal expert

Dr. P. Ananthi, Asst. Prof. & Head, Department of Zoology.

Internal expert

Ms. M. Pushpalatha, Asst. Prof. & Head, Dept. of Computer
Science.

Internal expert

Dr. V. Kadirvelmurugan, Asst. Prof & Head, Dept. of Botany.

Internal expert

Dr. R. Arithar, Asst. Professor & Head, Dept. of Economics

Internal expert

Dr. P. Kannan, Asst. Prof. & Head, Department of Commerce.

Internal expert

Dr. S. Kavitha, Asst. Prof. & Head, Dept of B.Com., CA.

Internal expert

Dr. P. R. Janani, Asst. Prof. & Head, Department of
Microbiology.

Internal expert

Ms. A. Valarmathi, Asst. Prof. & Head, Dept. of Political
Science

Internal expert

Ms. N. Indumathi, Asst. Prof. & Head, Dept. of History

Internal expert

Dr. C. Manikandan, Asst. Prof. & Head, Dept. of Psycholog

Internal expert
academic coordinator

Dr. S. Tamilsenthil, Asst. Prof., Dept. of Computer Science.

Placement officer

Dr. N. R. Shandy, Asst. Professor, Department of Commerce

Coordinator—lQ:AC Dr. V. Kathirvelmurugan, Asst. Prof. Department of Botany V Red Sty o
Item1.1: Chairman of IQAC Dr. R. HARIKRISHNARAJ welcomed the members of IQAC for ' |

the Fifth meeting of academic year 2023-2024 to review the academic activities and to discuss
about the academic plans.
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INTERNAL QUALITY ASSURANCE CELL (IQAC)

Suggestions and

Item Advices of Member Outcomes of Discussion Action to be taken
e The Placement  Officer
presented the data on the
number of students placed
through both on-campus and | The Placement
off-campus drives during the | Officer and
1.2 Details Presented by academic year 2022-2023. Coordinator will
of students Dr.N.R. Shandy |e An overview of the career | follow up on the
placement Placement Officer guidance programs and soft | discussions and

skill development initiatives
conducted by the Placement
Cell in the academic year
2022-2023 was also shared by
the Placement Officer.

suggestions provided
by the Principal.

Suggestions given by
the External Experts

1. The placement statistics for
the academic year 2022-2023
highlighted concerns regarding
the quality of recruiting
companies and the number of
students successfully placed.

2. To improve placement
opportunities, companies
should be invited for campus
recruitment drives focused on
specific disciplines, ensuring a
better match with students'
skills and interests.

3. The placement percentage
can be improved by enhancing
the following  placement
procedures.

e Structured feedback on
student performance during the
placement process should be
prepared and collected from all
recruiters.

« The placement cell can
implement a screening process
and send only the top students
to campus interviews to ensure
better placement outcomes.




« The placement cell can
organize additional soft skill
training scssions to  better
prepare students for
cmployment.

«HR staff from various
potential companies can be
invited to conduct intcractive
sessions with students,
discussing the skill sets
required by the company.

The following suggestions
were made regarding student
training and internship
programs.

1. Students who complete
internships have better
placement opportunities, and a
correlation can be established
between  internships  and
successful placements.

2. Internships could be made
mandatory and integrated into
the curriculum, with
opportunities offered based on
students’ interests.

3. The placement cell can
engage with students to inform
them about various internship
and training programs.

4. Career planning and
guidance can be tailored to the
needs of outgoing students,
using diagnostic tools to assess
their skill sets or encouraging
them to take online personality
tests.

5. A greater number of career
counseling programs can be
organized, featuring renowned
resource persons from the
industry.

1.3 Analysis
of Alumnae
Feedback

Presented by the
Alumni Coordinator.

The outcomes of the alumni
feedback analysis were
presented to the members
during the meeting.

All Heads of
Departments (HoDs)
and the Academic
Coordinator have
agreed to take the
necessary actions
based on the alumni
feedback.




1.4 Students
Feedback on
Teaching

Presented by  the

Academic
Coordinator

The students' feedback on
teaching was examined, and the
results were presented to the
members during the mecting.
Alumni suggested increasing
the usc of ICT tools.

All Heads of
Departments (HoD’s)

and the Academic
Coordinator have
decided to  take

nccessary actions to
address the feedback
provided by alumni
and implement
reforms accordingly.

During thc academic year
2022-23, all faculty members
were instructed to utilize ICT

All Heads of

1.5 Revicw s
: . Departments (HoD’s)
4 o
of Usage 91‘ Presented by the too IS for.dc-llvcrm;, lectures, and the Academic
ICT in . with monitoring conducted by :
x Academic . . Coordinator have
Teaching . the Academic Coordinator. 3
Coordinator decided to  take
and Industry experts suggested that necessary actions 1o
Learning faculty members  develop | . v
. implement reforms.
comprehensive course
materials.

The results of the students of

1.6 Student the academic year 2021- 2022 | All Heads of
R'esults for was presented before the | Departments (HoD-s)
the Presented by the | members of IQAC and the Academic
Academic Acade'mic -The experts appreciated the | Coordinator have
Year 2023- Coordinator results .and put forth their | decided to take the
2024 suggestion regarding, securing | necessary actions to
more University Ranks in the | implement reforms.
upcoming Examinations
1.7 Faculty Research findings of the facult
Research were presented/participation iz L experts
Activities in p the Conferences, Publication of f:ncourageq
the resented by R&D their renowned reputed i I implementing
. Team . puted journals | . forms to  increase
academic and project proposals submitted
year 2023- to various funding agencies had the . r.mmber of
2024 been presented by the R & D piblications:
The action plan for the year
2023-2024 was presented by
the IQAC Coordinator for
suggestions and  effective
implementation.
18 - Action AILHOD’s R & D
Lau fm: the Presented by IQAC £ .Ihe . AEademic Team, Placement
Academic Coordinator Coordinator  proposed o .
Year for the reforms in conducting officer, Coordinator-
2023 -2024 and evaluating Internal | 'Memal Examination

Examinations (IE) to

enhance student
performance in
University

Examinations.




e It was suggested by the
Academic  Coordinator
to organize more Value-
Added Courses and
scminars  aimed  at
improving the technical
skills of students.

e The Alumni Member
expressed their
willingness to support
more placement and
entrepreneurship-
oriented programs to
improve employment
opportunities.

e The Academic
Coordinator
recommended that

Heads of Departments
(HoDs) plan events to
refresh students' minds
and improve their

concentration in
studies.
e Additionally, the

Academic Coordinator
emphasized the need to
conduct an academic
audit annually to ensure
effective teaching and
learning methods for
students.

The fifth IQAC meeting concluded at 12:30 p.m., following the vote of thanks delivered
by the IQAC Coordinator to the members. The meeting minutes were summarized by
Dr. V. Kadirvelmurugan, Coordinator of IQAC.
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CIRCULAR
C. No: PYASCW/IQAC/2023-24/06 25.03.2024

This is to inform all IQAC members and external members that the Sixth meeting of the
academic year 2023-24 is scheduled for 25 * March 2024 at 10:00 AM (Monday) in tl}e Kalpana
Chawla Seminar Hall. All are requested to attend the meeting to discuss the agenda points.

AGENDA
1.1. Welcome address by chairman-IQAC
1.2 Review on placements of previous academic year (2022-2023)
1.3 Alumnae feedback analysis of academic year 2022-2023 passed out students

1.4 Review of feedback by students about teaching methodologies and facilities supported by the
institution in the academic year 2022-2023

1.5 Review of student result analysis for the year 2022-2023
1.6 Review of faculty research activities
1.8 IQAC action plan for the year 2023-2024
e Examination and evaluation reforms in internal examinations
e Industry-Institute collaboration
e Conducting short term faculty development programme
e Encouraging faculty for the strengthening of research cell
e Eco-friendly practices
* Enhancing student involvement in various activities through students wing
¢ Increasing the visibility of the institution
Vote of thanks by IQAC coordinator

TR S Eorumy
s\ 2824 wz/gf% Zgo
Coordinator-IQAC Chairman-IQAC LT

(Dr. V. KADIRVELMURUGAN ) (Or.R. %ﬁﬁ&%ﬂém‘])

Copy to: - padmavani Arts and Science
1. The External Academic Expert Member for Women (Autonomous)
2. The Alumni Member Oo“s?‘:n.&ﬁ 011. Temiinada.

3. The Industry Expert

4. All Internal Expert Members
5. The Placement Officer

6. The Alumni Coordinator

7. The Academic Coordinator
8. The IQAC Coordinator
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PADMAVANI ARTS & SCIENCE COLLEGE FOR WOMEN

Minutes of the Sixth Internal Quality Assurance Cell (IQAC) meeting

Venue: Seminar hall

Members present:

Date:

25.03.2024

Time: 10:00 AM

Chairman

Dr. R. HARIKRISHNARAJ, Principal,
Padmavani Arts and Science College for
(Autonomous), Salem-636011, Tamil Nadu, India.

Women

e A

External Academic
Expert Member

Dr. S. KANNAN, Professor and Head,
Department of Zoology,
Periyar University, Salem-636011, Tamil Nadu, India.

=t

A bogeds”

Industry expert

Biotechnologies Pvt. Ltd.

Alumni member Ms:. S. . .Kiruthlka, Government Polytechnic College, é“F >,ﬂ‘)"&
Krishnagiri
Dr. A. Pazhanimuthu, Managing Director, AURA

A

Internal expert

Dr. A. Palaniammal, Asst. Prof. & Head, Department of
Tamil.

e

Internal expert

Dr. G. Giriya, Asst. Prof. & Head, Department of English.

(ALY .

Internal expert

Dr. T Sumathi, Asst. Prof. & Head, Department of Physics.

( SwraF

Internal expert

Dr. M. Jayagobi, Asst. Professor & Head, Dept. of Chemistry.

Internal expert

Dr. M. Sujatha, Asst. Prof. & Head, Dept. of Mathematics.

Iz

Internal expert

Dr. S. Uma, Asst. Professor & Head, Department of Statistics.

Internal expert

Ms. R. Valarmathi, Asst. Professor & Head, Dept. of
Biotechnology.

(3 O
A ”

Internal expert

Dr. P. Ananthi, Asst. Prof. & Head, Department of Zoology.

Internal expert

Ms. M. Pushpalatha, Asst. Prof. & Head, Dept. of Computer
Science.

Internal expert

Dr. V. Kadirvelmurugan, Asst. Prof & Head, Dept. of Botany.

Internal expert

Dr. R. Arithar, Asst. Professor & Head, Dept. of Economics

y *&l&l-\"?“

Internal expert

Dr. P. Kannan, Asst. Prof. & Head, Department of Commerce.

Internal expert

Dr. S. Kavitha, Asst. Prof. & Head, Dept. of B.Com., CA.

N8}

Internal expert

Dr. P. R. Janani, Asst. Prof. & Head, Department of
Microbiology.

Do

Internal expert

Ms. A. Valarmathi, Asst. Prof. & Head, Dept. of Political
Science

JE

Internal expert

Ms. N. Indumathi, Asst. Prof. & Head, Dept. of History

N

Internal expert

Dr. C. Manikandan, Asst. Prof. & Head, Dept. of Psychology

1
|

Internal expert
academic coordinator

Dr. S. Tamilsenthil, Asst. Prof., Dept. of Computer Science.

Placement officer

Dr. N. R. Shandy, Asst. Professor, Department of Commerce

Coordinator-IQAC

Dr. V. Kathirvelmurugan, Asst. Prof. Department of Botany

Item1.1: Chairman of IQAC Dr. R. HARIKRISHNARA
the Sixth meeting of academic year 2023

about the academic plans.

42—
V\a«\a\q‘q‘“

J welcomed the members of IQAC for
-2024 to review the academic activities and to discuss
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Suggestions and

Action to be taken

Item Advices of Member Outcomes of Discussion

e The Placement  Officer

presented the data on the

number of students placed
through both on-campus and | The Placement
off-campus drives during the | Officer and
1.2 Details Presented by academic year 2022-2023. Coordinator will
of students Dr.N.R.Shandy |e An overview of the career | follow up on the
placement Placement Officer guidance programs and soft discussions and

skill development initiatives
conducted by the Placement
Cell in the academic year
2022-2023 was also shared by
the Placement Officer.

suggestions provided
by the Principal.

Suggestions given by
the External Experts

1. The placement statistics for
the academic year 2022-2023
highlighted concerns regarding
the quality of recruiting
companies and the number of
students successfully placed.

2. To improve placement
opportunities, companies
should be invited for campus
recruitment drives focused on
specific disciplines, ensuring a
better match with students'
skills and interests.

3. The placement percentage
can be improved by enhancing
the following  placement
procedures.

e Structured feedback on
student performance during the
placement process should be
prepared and collected from all
recruiters.

*The placement cell can
implement a screening process
and send only the top students
to campus interviews to ensure
better placement outcomes.




e« The placement cell can
organize additional soft skill

training sessions to better
prepare students for
employment.

«HR staff from various

potential companies can be
invited to conduct interactive
sessions with students,
discussing the skill sets
required by the company.

The following suggestions
were made regarding student
training and internship
programs.

1. Students who complete
internships have better
placement opportunities, and a
correlation can be established
between  internships  and
successful placements.

2. Internships could be made
mandatory and integrated into
the curriculum, with
opportunities offered based on
students' interests.

3. The placement cell can
engage with students to inform
them about various internship
and training programs.

4. Career planning and
guidance can be tailored to the
needs of outgoing students,
using diagnostic tools to assess
their skill sets or encouraging
them to take online personality
tests.

5. A greater number of career
counseling programs can be
organized, featuring renowned
resource persons from the
industry.

1.3 Analysis
of Alumnae
Feedback

Presented by the
Alumni Coordinator.

The outcomes of the alumni
feedback analysis were
presented to the members
during the meeting.

All Heads of
Departments (HoDs)
and the Academic
Coordinator have
agreed to take the
necessary actions
based on the alumni
feedback.




All Heads of
Departments (HoD’s)
The students' feedback on |and the Academic
| tcaching was examined, and the | Coordinator have
1.4 Students Prcscnthi by the results were presented to the | decided  to  take
Feedb?Ck o Acadc!‘nlc members during the meeting. | necessary actions to
Teaching Coardinatos Alumni suggested increasing | address the feedback
the use of ICT tools. provided by alumni
and implement
reforms accordingly.
During the academic year
. 2022-'23, all t;eilcultyt.rlr?emll)ér; All Heads of
1.5 Review werle l?stru(;:tle' t(? u 1llzet : Departments (HoD’s)
of Usage Pf Presented by the tools for delivering IECIUres, | 4 the  Academic
ICT in | cademi with monitoring conducted by Coordinator have
Teaching cacemic the Academic Coordinator. .

Coordinator decided to take
and Industry experts suggested that necessary actions to
Learning faculty m-embers develop implement reforms.

comprehensive course

materials.

The results of the students of

the academic year 2021- 2022 | All Heads of
1.6 Student bef he | D HoD
Results for was presented before the | Departments (Ho §)
th Presented by the | members of IQAC and the Academic
Ae demic Academic -The experts appreciated the | Coordinator have
Ym en;1023 Coordinator results and put forth their | decided to take the
2:23‘: 3 suggestion regarding, securing | necessary actions to

more University Ranks in the | implement reforms.

upcoming Examinations
1.7 Faculty Research findings of the faculty
Research were presented/participation in Theo d experts
Activities in the Conferences, Publication of encouraged

Presented by R&D : ) implementing
the Team their renowned reputed journals f o i
academic and project proposals submitted trf‘ Orms obmcreas?
year 2023- to various funding agencies had ebl' ol
2024 been presented by the R & D | Puv!ications.

1.8 Action
Plan for the
Academic

Year for the
2023 -2024

Presented by IQAC
Coordinator

The action plan for the year
2023-2024 was presented by
the IQAC Coordinator for
suggestions and  effective
implementation.

e The Academic
Coordinator  proposed
reforms in conducting
and evaluating Internal
Examinations (IE) to

enhance student
performance in
University

Examinations.

AIlHOD’s R& D
Team, Placement
officer, Coordinator-
Internal Examination




It was suggested by the
Academic Coordinator
to organize more Value-
Added Courses and
seminars aimed  at
improving the technical
skills of students.

The Alumni Member
expressed their
willingness to support
more placement and
entrepreneurship-
oriented programs to
improve  employment
opportunities.

The Academic
Coordinator .
recommended that

Heads of Departments
(HoDs) plan events to
refresh students' minds
and improve their

concentration in
studies.
Additionally, the

Academic Coordinator
emphasized the need to
conduct an academic
audit annually to ensure
effective teaching and
learning methods for
students.

The Sixth IQAC meeting concluded at 12:00 p.m., following the vote of thanks delivered
by the IQAC Coordinator to the members. The meeting minutes were summarized by

Dr. V. Kadirvelmurugan, Coordinator of IQAC.
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